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Proposed Amendments to Civil Service 
Rule 1-4 & Rule 6-7 

Rev A (March 31, 2004) 
_____________________ 

 
The draft amendment adds a general requirement to Rule 1-4 that the State Personnel Director 
communicate periodically with classified employees on matters of interest.  This general 
requirement would replace the more limited requirements in sections 6-7.5 and 6-7.6 
requiring notice only to exclusively-represented employees on dues-related issues. 
 

Added text is double-underlined.  Deleted Text is struck-through. 
 

 
 

1-4 Delegation by State Personnel Director 1 

1-4.1   Delegation by State Personnel Director. 2 

The state personnel director may delegate, in whole or in part, any power or authority granted 3 

by the constitution or the civil service commission, unless expressly prohibited by the 4 

constitution or rule. 5 

1-4.2    Communication with Employees. 6 

In addition to publishing rules, regulations, and advisories, the state personnel director shall 7 

periodically communicate directly with classified employees regarding matters of interest.  8 

The director may communicate jointly with others, such as the office of the state employer or 9 

the office of retirement services.     10 
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6-7 Dues and Fees 1 

6-7.1 Membership Dues for Exclusive Representatives   [No 2 
change] 3 

6-7.2 Service Fee Authorized   [No change] 4 

6-7.3 Limitations on Service Fee   [No change] 5 

6-7.4 Right of Fee-Payer to Object   [No change] 6 

6-7.5 Annual Notice of Rights 7 

The state personnel director shall annually give written notice of each of the following rights 8 
and obligations to each exclusively-represented employee: 9 

(a) The right of an eligible classified employee to join or not join an exclusive representative 10 
without affecting the employment status of the employee. 11 

(b) If the employee chooses to join the exclusive representative, the right not to maintain 12 
membership in an exclusive representative to retain a job. 13 

(c) If the employee chooses not to be a member of the exclusive representative, the 14 
obligation to pay a service fee as provided in rule 6-7.2. 15 

(d) If the employee chooses not to be a member of the exclusive representative and is 16 
obligated to pay a service fee, the rights guaranteed under federal and state law.  17 

(e) The prohibitions against political activities and union activities during actual-duty time. 18 

6-7.56 Additional Posted Notice   [Renumbered only] 19 

6-7.67 Accounting   [Renumbered only] 20 
 21 
 22 
 23 


